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Introduction

From

Patrick L. Dodd 
President & CEO

It has been one year since we introduced you to Cotality and “Intelligence 
beyond bounds.” Since then, we’ve worked every day to show our clients 
how we use technology and AI to turn data into insights and intelligence. 
What does it mean to truly take intelligence beyond bounds? Here are a 
few examples:

•	 Intelligence builds capability: It provides the clarity needed to 
navigate a complex global property ecosystem.

•	 Intelligence enables empathy: By automating mundane tasks, we 
empower people to focus on people—strengthening the human 
connections at the heart of our industry.

•	 Intelligence drives unity: It links people together, creating a faster, 
smarter, and more people-centric industry.

At Cotality, we recognize the profound responsibility we carry—not just to 
our clients and employees, but to the communities where we live, work, and 
play. Our core values guide every decision we make and every innovation 
we pursue.

As you read the pages of this 2026 Impact Report, you will see how we 
act as stewards of the intelligence we manage. We use data to foster 
environmental resiliency, champion diverse communities, and uphold the 
highest standards of governance, to name a few.

 “Intelligence beyond bounds” is more than a tagline—it is a promise to you. 

I’ll give one more example: Intelligence creates resilience. As we all 
navigate the challenges facing our society, we are committed to bringing the 
data, insights, and intelligence to build a more resilient tomorrow together.

Patrick L. Dodd 

President & CEO

Our values: 
Be yourself. Lift 
people up. Make an 
impact. Clients first. 
Innovate, always. 
Set the pace.

Our vision: 
To fuel a thriving 
global property 
ecosystem 
and a more 
resilient society.

Our mission: 
We make the 
property industry 
faster, smarter, 
and more 
people-centric.
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From

Aaron Henry 
Chief Legal Officer

Kristie Vainikos Stegen 
Chief Brand & Communications Officer

Environmental, Social, Governance, Committee Co-Chairs

The theme “Intelligence beyond bounds” is so much more than a tagline; 
it has been the operational standard for Cotality—and that includes our 
Environmental, Social, and Governance (ESG) initiatives. As executive 
sponsors, we have seen firsthand how the “intelligence” we manage is 
being used to build a more resilient and equitable property ecosystem.

None of these efforts would be possible without the dedication of our 
world-class Cotality talent. Our people-centric mission is made possible by 
our people-centric culture. Our people are enthusiastic not only about their 
work, but about how we collectively use our time and talent to give back to 
the communities where we live and work.

Our progress continues across five key focus areas: 

•	 Sustaining our environment 

•	 Promoting healthy and thriving communities

•	 Building a better future where everyone feels they belong

•	 Employee engagement and recognition

•	 Strong governance and oversight 

This kind of work is never done, and collaboration remains at the forefront 
of all we do. We are committed to making progress each year and “showing 
our work” through transparent reporting. The pages that follow showcase 
that progress alongside the world-class talent driving it.

Join us as we continue to push the boundaries of what intelligence can 
achieve for society.

Aaron Henry 

Chief Legal Officer

Kristie Vainikos Stegen 

Chief Brand & 
Communications Officer
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Sustaining our environment

At Cotality, we are committed to stewarding the environment for future generations. 
Intelligence beyond bounds applies in this context, too, looking critically at our own 
physical footprint while using our data to empower clients to solve the weather-related 
risks changing the property market at a rapid pace.
Data tells a story, and in 2025, our teams shifted that story into definitive action. By applying the same 
rigorous analytics to our operations as we do to our property insights, we conducted a comprehensive global 
audit to measure our progress with absolute transparency.

2025 verified performance for Scope 1 and 2 Emissions:

•	 Total Location-Based Emissions: 3,196.71 MT CO2e

•	 Total Market-Based Emissions: 3,420.85 MT CO2e

•	 Global Energy Consumption: ~6.64 million kWh

Our audit revealed that electricity (Scope 2) represents over 94% of our total carbon impact. By identifying 
that our flagship Irving, Texas hub accounts for nearly 43% of our global footprint, we are now able to prioritize 
high-impact energy efficiency strategies where they will matter most.

Data-driven right-sizing 
Our people use intelligence to align our physical 
environment with the needs of a modern, flexible 
workforce. We continue to focus on “right-sizing” 
our office space—a strategy that has led to a 60% 
reduction in the number of offices globally and 
a 35% reduction in total square footage over the 
past four years. The shift to a more hybrid and 
remote work model has also reduced the number of 
employees commuting to offices daily, resulting in a 
reduction in emissions. 

In 2025, we put this into practice by reducing 
our square footage in Oklahoma City. This move 
optimized our operational efficiency and directly 
lowered the energy load required to power our 
workplace, while still maintaining a centralized hub 
for employee events and moments that matter, 
cultural celebrations, and other team activities. 

We believe that where we work should reflect how 
we work: with excellence and responsibility.

•	 Certified Facilities: Approximately 65% of our 
North American footprint is housed in LEED 
(or energy-efficient certified) facilities, with 
equivalent standards maintained globally.
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•	 Clean Energy: Our flagship Dallas-area campus is powered 
by 82% non-carbon generating electricity sources. Where 
we cannot control the source, we actively advocate for 
renewable power.

•	 Sustainable Commuting: We promote a lower impact on 
travel through ride-sharing programs, public transit benefits, 
and electric vehicle (EV) charging stations at company-
owned and leased facilities.

•	 Circular Economy: In 2025, our teams intensified their 
focus on separating waste streams within construction 
and demolition projects to minimize landfill impact.

Pursuant with the Sustainability Accounting Standards Board 
(SASB), we identify no significant risks from our operations that 
substantially impact the environment. 

Resilience is dynamic, and we are committed to evolving with 
the needs of our communities. Our 2025 audit provides the 
roadmap needed to continue to seek efficiencies and manage 
our impact to help build a sustainable future where everyone 
can thrive.

One of the ways we do this is through our products, which 
support public agencies and private organizations in natural 
hazard assessment and post-event recovery.

Climate Risk Analytics
Climate Risk Analytics by Cotality lets you see climate risk from every angle. We measure and model how 
the climate is evolving, crunching billions of data points into a comprehensive 360-degree view that helps 
you mitigate impacts on your property portfolio. That way, you can focus on the future and better prepare to 
weather any storm that comes your way.

Hyper-local insights reveal threats today, tomorrow, and 30 years into the future. We combine 13 industry-
leading peril and sub-peril models to help you fully see the frequency and severity of property damage in 
various scenarios historically. 

Climate Risk Analytics provides detailed property-level physical and financial risk assessments, helping 
companies meet SEC disclosure requirements by understanding and reporting the physical and economic 
impacts of climate change.

Our models help you see around corners and make informed decisions.

Decoding the path to Net Zero
In 2024 and 2025, our teams in the United Kingdom demonstrated how intelligence beyond bounds can 
transform an entire nation’s housing stock. By combining deep data with actionable software, we are helping 
owners, lenders, and governments overcome the information barriers to sustainable retrofitting.

With the 2024 acquisition of Parity Projects, Cotality UK stepped up its commitment to environmental 
resilience by offering comprehensive strategy development and investment planning. 

https://www.cotality.com/products/climate-risk-analytics
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Read more on  
Hazard HQ

Some examples of how we’ve turned data into difference since 2024 include:

•	 2 million homes analyzed: Our teams performed deep-dive analysis on two million properties to pinpoint 
specific carbon reduction opportunities.

•	 3.2 million tons of potential savings: We identified a staggering 3.1 million tons of CO2e potential savings 
across the UK social housing.

•	 £737 million in annual fuel savings: Beyond the environment, our insights uncovered potential annual 
energy bill savings for social residents.

•	 940 Net Zero strategies: We partnered with landlords and local authorities to create 940 distinct 
strategies for achieving carbon neutrality.

•	 146,000 tons of delivered savings: Every year, projects powered by our software turn potential into proof.

By providing the clarity needed to invest with confidence, Cotality is not just tracking the environmental 
impact of housing—we are actively helping to reduce it.

Hazard HQ Command Central™
We know that intelligence is most powerful when it is shared. Hazard HQ Command Central™ is our centralized 
location for you to find data-based analysis and insights on recent natural disasters and catastrophes. 

Intelligence beyond bounds is our 24/7 commitment, showcased by our teams during the Los Angeles 
wildfires in January 2025. As the fires threatened thousands of homes, our Hazard HQ Command Central™ 
team became a primary source of expertise for the industry and the public, reaching millions through top-tier 
outlets like The Wall Street Journal and CNBC. While our leaders were the public faces of this response, the 
true engine was a cross-functional team of scientists and experts working around the clock, fueled by a single, 
people-centric mission: providing clarity when it was needed most.

In addition to our existing capabilities and risk models, we integrated Vexcel’s high-resolution disaster 
response aerial imagery into our Weather Insight™ platform. This gave insurance, restoration, and other 
property companies the intelligence needed to analyze portfolios quickly against property-specific damage 
assessments and total reconstruction costs. 

Data is too often seen as a barrier to making a difference, 
and we’re proud of our role in turning this on its head. Our 
Retrofit Intelligence now drives decision-making by lenders, 
landlords and local authorities—bringing together 
high-resolution data, powerful analytics and a team of 
experts to support clients in a changing and complex policy 

and market environment.
Russell Smith
Director, Energy, U.K. (Solihull, England)
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“Our flight teams captured high-resolution aerial imagery of the Los Angeles fires multiple times to 
document the full scope of impact as it evolved. That complete post-disaster coverage, combined with 
our imagery from before the fires, gave Cotality a current and detailed view of what was happening on the 
ground to inform decisions and deliver property intelligence when it mattered most,” said Erik Jorgensen, 
Chairman and CEO of Vexcel.

This integration helped organizations move from conjecture to observable data, providing a comprehensive 
understanding of financial exposure so they could manage resources effectively.

Climate Risk Strategic Advisory Board
Resilience is a collaborative effort, requiring expertise that extends far beyond what any one organization 
can accomplish alone. To that end, we continued to leverage the collective intelligence of the Climate Risk 
Strategic Advisory Board. Comprised of 15 of the property industry’s foremost climate experts, the group 
met both virtually and in-person throughout 2025 to transform complex climate challenges into actionable 
resiliency strategies.

The Board’s purpose is to provide strategic guidance, informed recommendations, and actionable solutions to 
drive property and mortgage resilience. It is guided by the following goals: 

•	 To assemble climate risk leaders and peers from government agencies (past or present), Government-
Sponsored Enterprises, capital markets, mortgage, real estate, insurance, educational institutions, and 
other influential individuals for climate risk advice and education.

•	 To facilitate thought leadership around sustainability and resiliency.

•	 To develop and share best practices across the real estate ecosystem.

Creating sustainable solutions requires breaking down silos, sharing knowledge, and working together to 
move resilience from a goal to a reality.

What I find most 
rewarding about hazard 
response is our ability to 
turn chaos into clarity. 
During rapidly unfolding 
crises like the LA wildfires, 
our entire cross-functional 
team comes together with 
a shared purpose. 
Providing actionable, 
observable data isn’t just 
about analytics; it’s about 
empowering organizations 
to help communities 
recover when they need 

it most.
Saumi Shokraee
hazard event 
response manager (Remote)



2026 Cotality Impact Report 8Promoting healthy and thriving communities

Promoting healthy and thriving communities

Cotality collaborates with our communities to contribute to a thriving society.
We know collaboration is key to building a thriving society. It is something we can’t do alone. That’s why 
we build relationships with nonprofits and organizations that share our goals to build a resilient and thriving 
society. Our resources and volunteer efforts are comprised of four integrated Community Outreach Initiatives: 

•	 Advocating for financial literacy. 

•	 STEM & STEAM education.

•	 Investing in local communities. 

•	 Enabling housing initiatives.

•	 Supporting military veterans.

We know there are causes beyond this that are important to our team members. To empower them to have a 
meaningful impact in their communities, we give team members 32 hours of paid volunteer time off annually. 
In 2025: 

 1,600+
employees in seven countries  
participated in volunteer time off

 12,000+
volunteer hours

 200+
unique philanthropies received 
volunteer time

We expect these numbers will increase as we work together to build a better tomorrow.

Supporting affordable and equitable homeownership 
We envision a world where everyone has a place to call home. To bring this goal closer to reality, we’re 
partnering with some of the best and brightest in the industry. In addition to direct monetary sponsorships, we 
bring Cotality’s extensive community and property-level data, models, expertise, and technology platforms to 
housing ecosystem stakeholders at the local, state, and federal levels at no cost to them. 

Our goal is to contribute evidence-based research and business insights that help address the chronic challenge 
of making homeownership more affordable and accessible to low-to-moderate income (LMI) underserved 
communities throughout the U.S. In 2025, some of these efforts included:

We invested over $400,000 in think tanks, non-profit organizations, and housing 
industry stakeholder engagements in support of various initiatives designed to make 
affordable homeownership more accessible to LMI and underserved families.

We are data partner to the Urban Institute, providing insight for the Urban Institute’s 
Monthly Chartbook, the mortgage industry’s monthly reference guide for mortgage 
and housing market data, including housing credit availability.

We provide data for the American Enterprise Institute’s Housing Market Indicators, 
a monthly report that provides a comprehensive picture of the state of the housing 
market nationally, including home prices and supply, new construction sales, lending 
standards, housing affordability, land prices, and many other metrics.

https://www.urban.org/tags/housing-finance-glance-monthly-chartbook
https://www.urban.org/tags/housing-finance-glance-monthly-chartbook
https://www.aei.org/housing/housing-market-indicators/
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Cotality is a proud sponsor and Board Member of The Mortgage Bankers 
Association’s (MBA) CONVERGENCE Collaborative, which is a group 
of leading industry stakeholders working to close the information, trust, 
market, and resource gaps that create barriers to homeownership for 
underserved consumers. 

In our role, Cotality contributes to the strategic planning and oversight that 
drives efforts to create affordable single-family homes for LMI families in 
CONVERGENCE pilot cities.

We’re proud to see the progress the CONVERGENCE pilot cities have 
made to advance affordable housing through targeted community events 
and systemic reforms. Some examples include: 

•	 Memphis focused on tangible development, hosting Land and Home 
Expos while constructing energy-efficient houses.

•	 Columbus prioritized wealth-building and innovation through “Rebuild 
Wall Street” gatherings and an Accessory Dwelling Unit (ADU) 
convening.

•	 Philadelphia tackled large-scale strategy via its Homeownership Summits and initiatives to eliminate 
home appraisal bias. Collectively, these programs empowered residents and practitioners alike to bridge 
the homeownership gap.

Habitat for Humanity
For more than a decade, Cotality has supported 
Habitat for Humanity to help build stronger 
communities and brighter futures, contributing more 
than $900,000 to home builds.               

Habitat for Humanity and Cotality share similar 
visions, with both aligned around building 
prosperous and thriving communities, making our 
collaboration a natural fit. In 2025, we participated 
in more than 25 builds across the country. 

Our commitment goes beyond volunteer hours and 
donations; through dedicated company programs 
we leverage our people, products, and financial 
resources to expand access to housing, foster 
community reinvestment through research, and 
promote financial literacy through education.

Women Build with Milwaukee Habitat for 
Humanity was one of the most 
memorable events of the year for me. Five 
dynamic ladies from the Milwaukee 
office, screws, drills, and Xacto knives, 
who could ask for anything more?! We 
laughed so hard we cried while putting up 
drywall for a family in need in our 
community. To see the structure come to 
life and know lady volunteers and Cotality 
sponsorship made it happen was a 
moment of immense pride.

Noel Marie Miller
senior project manager (Milwaukee)

Urban  
Institute  
Monthly 
Chartbook

AEI Housing 
Market 
Indicators

MBA  
Convergence  
Collective

See Cotality’s data in action
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Cotality Cares Day
Lifting people up is more than a core 
value for Cotality; it is the driving force 
behind how we operate. One of the 
primary ways we bring this to life is 
through Cotality Cares Day, an annual 
event that invites our employees to step 
away from their desks and give back to 
their communities, either as a team or 
individually.

Held on May 21, 2025, this day of 
service resulted in more than 6,500 
volunteer hours contributed by our 
global team. One of the defining 
characteristics of the day is the sheer breadth of impact; from constructing homes to preparing meals and 
writing notes of encouragement to the elderly and veterans, our people showed that intelligence truly has no 
bounds when it is paired with purpose. 

Juniper Outreach Foundation, Paxton, Massachusetts
Supporting Juniper Outreach Foundation which operates school-based  
food pantries for students facing food insecurity at home in Paxton, Mass.

Very humbling experience when the volunteers who run one of the  
pantries tell you that 8% of the kids in the school system are 
homeless. We all felt very lucky and very inspired to help even if it 
was only for one day. We will definitely be back, and thank you to 
Cotality for giving us the opportunity to give back.
Andrew Couture
senior vice president, technical sales (Remote)

Ronald McDonald House, Toronto, Canada
Building backpacks for the Ronald McDonald House in Toronto.

Cares Day reflects our organization’s strong commitment to community 
engagement and social responsibility. What stands out most is how our 
teams unite around a shared purpose—delivering meaningful support 
to community partners while also building stronger connections 
internally. The impact extends well beyond a single day, strengthening 
long term relationships with organizations that rely on this support and 
reinforcing our culture of giving back.

We especially enjoy the preparation phase—taking the time to 
understand the community’s specific needs so we can provide 
thoughtful, relevant support and truly be part of making a difference.
Anjana Bhatia
senior specialist, facility management (Toronto)
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Regional Food Bank, Oklahoma
Packing food boxes at Regional Food Bank of Oklahoma.

Being able to see the impact you make at the end is so  
amazing and how many people you feed. This is also such a  
fun event to work alongside those that are not in your  
business unit and network with them!
Brittany Damron
senior professional, inside sales, inspection & appraisal solutions (Oklahoma City, Okla.)

Local Veterans, Dallas-Fort Worth, Texas
Supporting our local veterans in the Dallas-Fort Worth area.

The team gathered items (deodorant, sunblock, socks, etc.)  
and packed over 30 care packages which were sent to VA  
hospitals in the DFW area. The project made me feel grateful  
to the men and women of our Armed Forces who risk their  
lives on daily basis. I want to give something back to the  
Veteran community that supported my family during their time  
in the Armed Forces and a way to give thanks to a community  
that I feel is underserved.
Mariko Ehrhart
senior associate, operations accounting (Dallas)

Solar Buddy, Brisbane, Australia
PBuilding lights with Solar Buddy in Brisbane, Australia.

 Cotality Cares Day is a powerful reminder that we’re part of 
something bigger than ourselves. It’s an international day of 
giving back to the communities we serve through volunteering, 
and it truly embodies what teammate ship, connection and 
bonding mean at Cotality. I absolutely love being part of it and 
am so grateful for the opportunity to give back alongside such 
an incredible team.
Stephen Thompson
director of sales (Brisbane, Australia)

Feeding Tampa Bay, Tampa, Florida
Working in The Market, the on-site food pantry  
of Feeding Tampa Bay.

The best (and most surprising!) part? Discovering just how  
many fellow Cotality teammates call Tampa home. We loved  
connecting with colleagues from across the business, many of  
us meeting for the first time as we pitched in together.

It was a meaningful way to give back—and a reminder of how  
strong our local (and Cotality) community really is.
Kerrie Vnuk
senior director of internal communications (Remote)
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When disaster strikes at home
Two of the devastating natural disasters that occurred in 2025, the Los 
Angeles wildfires and the Central Texas floods in Kerr County, happened 
in our team’s backyards. In addition to the critical professional services 
our team provides to government agencies like FEMA and the impacted 
counties, many team members expanded their scope to help facilitate 
recovery. 

Our core values were exemplified by how our team responded, by lifting 
people up, and making an impact. Multiple office locations coordinated 
material donation drives, fundraised for local relief organizations, and 
volunteered their time to help rebuild and restore our communities. 

Los Angeles wildfires
At Cotality, being good stewards of our resources means showing  
up when it matters most. As the Los Angeles wildfires continued to impact 
thousands, our team lived our core value to “lift people up” by creating an 
essential supply drive.

Partnering with the Pacific Marine Mammal Center, Cotality team 
members gathered and delivered one pallet and six carts of essential 
supplies such as face masks, baby care items, hygiene kits, clothing and 
more for the United Way of Los Angeles. 

But our commitment didn’t stop at the donation bin. Our volunteers spent 
an afternoon on-site at the United Way, packing more than 700 food boxes 
for impacted families. In a time of dramatic uncertainty, our team proved 
that the most important application of our talent is the one that brings 
comfort and stability to those starting over.

It’s so easy to feel helpless 
in these situations, but 
Cotality gave me the 
opportunity to do 
something, not just watch 
the devastation unfold. 
Our leaders operated with 
empathy and efficiency, 
and truly showed us how 
much they care for the 
Cotality team and the 
communities we live in. 
Beyond the donations and 
volunteering, seeing how 
our solutions can help 
make sense of the chaos 
and speed recovery made 
me proud to work here.

Carly Owens
senior external 
communications 
manager (Irvine, Calif.)
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Central Texas floods
With our flagship office and more than 1,500 employees based  
in Texas, the devasting floods caused unimaginable loss for our  
Texas neighbors. When our neighbors are in crisis, we don’t just  
send data — we send ourselves.

To support immediate recovery, Cotality donated $10,000 to the  
three frontline organizations:

•	 The Kerr County Flood Relief Fund 

•	 World Central Kitchen’s Relief Team 

•	 Texas Search and Rescue (TEXSAR) 

Our long-time local client, Austin Board of Realtors, matched 
our donation to double the impact. 

Additionally, our Dallas Connect team lived out our values by coordinating a “boots-on-the-ground” response 
with multiple volunteer events including flood cleanup and material donation processing. Some teammates 
also leveraged their VTO to volunteer individually.

It was eye opening to see firsthand the devastation 
left behind but also the hope to rebuild this beautiful 
piece of Texas. I spent my day with the Salvation Army 
who also coordinated with the San Antonio Food Bank 
to collect donations from individuals, some coming 
from as far as Iowa to bring items such as toiletries, 
baby food, cleaning supplies and even cleanup 
equipment like generators and chain saws. 

The days were long but seeing those impacted select 
items to get their lives back in order made it so worth 
it. Thank you Cotality for providing me world class 
benefits to volunteer and give back!
Devin Dziuk
principal, product owner for weather (Remote)
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Irving Schools Foundation 
Our 320,000 square foot flagship Dallas office is in Irving, Texas, and we recognize the responsibility we have 
to help the community thrive there. One of the ways we have accomplished this is through support of the 
Irving Schools Foundation. The nonprofit organization provides financial resources to maximize education 
opportunities for teachers and students living in Irving Independent School District.

We have supported many ISF programs and events including: 

•	 Food for Thought: Through monetary donations, in-kind donations, volunteer hours, and monetary 
support, helping to provide consistent meals to children living in Irving ISD, which actively combats food 
insecurity in the community.

•	 Supplies for Success: As one of Irving’s biggest donors of backpacks and supplies, we help equip 
students with the necessary tools to begin the school year successfully.

•	 Switched on Learning: Through volunteer hours, our team members adapt toys for students with speech-
language, cognitive, or physical disabilities.

•	 Project Scientist: We help increase exposure to STEAM careers by hosting a week-long STEAM camp 
for girls.

•	 Charity Golf Tournament: As a corporate sponsor, we donate tournament player spots to Irving ISD 
student golfers. This gives them the opportunity to experience a world-class golf course.

•	 Legacy Gala: We have been a corporate sponsor for several years, supporting the biggest fundraiser 
event for the Irving Schools Foundation.

In the past seven years, we have contributed:

 
$145,000
in company  
dollars

 
$50,000+
in employee 
contributions

Additionally, four representatives from Cotality 
served on the Irving Schools Foundation board 
in 2025.

Ensuring our communities experience intelligence 
beyond bounds means equipping the next 
generation through a solid foundation of education.

Project Scientist 
We don’t want inspiration to stop with our team members; we actively seek opportunities to take intelligence 
beyond the office and inspire the next generation of innovators. One of the ways we reach that goal is through 
annual collaboration with Project Scientist and Mr. Cooper Group. Together, we hosted a week-long Summer 
STEAM Lab for girls ages 6 – 12, exposing them to potential careers in science, technology, engineering, arts, 
and mathematics (STEAM).

Throughout the week, the girls saw the power of intelligence in action through day-in-the-life tours, 
presentations by Cotality and Mr. Cooper STEAM leaders, and on-site experiments. This included seeing real-
life applications of AI, data science, design thinking, and research and development. The Lab invites them to 
grow as problem solvers by experiencing first-hand the “can-do” empowerment our culture celebrates.
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Ultimately, the week cultivates connection and inspiration for everyone 
involved. 

In 2025, 40+ girls had experiences hosted by more than 100 of our Cotality 
team members throughout the week. The participant group included 
low-to-moderate income students from local districts, and daughters of our 
Cotality employees.

The Summer STEAM Lab is always a highlight of the year for the Cotality 
team. Each Lab concludes with an end-of-week celebration, where girls 
talk about what they learned, and what their top takeaways are. Many 
leave inspired to look into STEAM careers, but more importantly, they leave 
knowing their potential is truly unlimited.

Project Scientist is always my top volunteer event each year. Its 
impact stretches from the young girls that participate to the 
employees volunteering. Being looked up to as someone they can 
see themselves becoming is beautiful for the soul. I also get to 

interact with different departments and parts of the 
building I otherwise wouldn’t have.
Jayna Brennen
senior account executive, Mortgage Solutions (Dallas)

Leading the Summer 
STEAM Lab is especially 
meaningful to me 
because before joining 
Cotality, I spent five 
years as a teacher with 
Irving Independent 
School District. I saw 
firsthand the impact that 
access, exposure, and 
encouragement can have 
on a child’s future. 

Seeing Cotality support 
the same community 
through Summer STEAM 
Labs feels like coming full 
circle: giving back to the 
same community I once 
served—while helping 
our student’s see what’s 
possible in STEAM—
makes this experience 
deeply personal and 
incredibly rewarding.
Melissa Hohnholt
Project Scientist program lead &  
sr. professional, program management 
(Dallas)
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Building a better future where everyone 
feels they belong

We are committed to advocating for inclusion in the property industry—and we know 
that taking intelligence beyond bounds begins with our own culture. Our six core values 
create an environment where everyone can be themselves, have an impact, innovate, 
and grow. 

Our philosophy 
Our story begins with people. We recognize that behind every data point and technology is someone 
searching for answers to society’s most pressing questions. For this reason, empathy is our guiding light.

We actively cultivate a workplace where everyone feels they have a place to belong, which we believe is critical 
to winning across our industry. Our leaders remain dedicated to transparency and fairness, focusing on:

•	 Parity: Maintaining pay, promotion, and benefit parity for all.

•	 Boundless growth: Deepening the skillsets needed for both current roles and future opportunities for 
our team. 

Learning opportunities
Intelligence thrives when it is nurtured. All employees are encouraged to participate in  
at least eight hours of learning annually to expand their expertise. Through Aspire, Cotality’s 
learning community, our team has access to best-in-class content from LinkedIn Learning, 
Udemy, and live workshops from FranklinCovey and DiSC. 

To help team members take their careers beyond traditional bounds, we offer nine 
certification programs. Each program requires 12 hours of formal learning and practical 
application in the following disciplines:

•	 BI & data analytics 

•	 Collaboration 

•	 Communication 

•	 Critical thinking & Problem Solving

•	 Customer experience/service 

•	 Delivering excellence 

•	 Lean mindset 

•	 Personal impact 

•	 Project management

•	 AI literacy & enablement

There are so many reasons why I love working at Cotality. I love that they are truly investing in their 
employees and the communities in which they work. I love that they encourage their employees to 

be the best version of themselves and to better themselves professionally and 
personally.
Tonya Wren
senior marketing manager (Oklahoma City, Okla.)
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Opening the door to homeownership
Intelligence reaches its highest purpose when it creates a sense of security and belonging. In 2025, we 
launched the Cotality Homeownership Program, designed to help our team members move from the dream of 
homeownership to making it a reality.  We empower our people to take our industry-leading insights beyond 
the office to help them navigate the complexities of financing, finding, and protecting their first homes. 

This program is a purposeful investment in the people who drive our innovation, providing the tools needed to 
secure their own futures:

•	 Direct support: A $1,000 stipend to help with the transition into a first home.

•	 Expert tools: Access to the same internal and external property tools we provide to the industry, allowing 
our team to make data-backed decisions.

•	 Industry literacy: Special training sessions and partnership offers to streamline the buying process.

Fostering a culture where everyone has a place to truly belong starts with us, and we are proud to help our 
team achieve such an important milestone.

Network of Suppliers
Cultivating a wide-ranging network of suppliers with varying assets helps us better understand and anticipate 
the needs of those we serve. It also gives us access to a broader range of skills, services, and solutions while 
providing economic support to nearby communities. 

In 2025, we committed $34 million to the following vendor groups: 

•	 MBE (Minority Business Enterprise) 

•	 WBE (Women Business Enterprise) 

•	 SMALL (Small Business) 

•	 VET (Veteran Owned Business) 

•	 WOSB (Woman Owned Small Business) 

•	 EDWOSB (Economically Disadvantaged Women 
Owned Small Business)

•	 DBE (Disadvantaged Business Enterprise) 

•	 SC-SDB (Small Disadvantaged Business)

•	 8(a) Business Development Program

•	 SDVET (Service-Disabled Veteran Business)

•	 DISABLED (Disability-Owned Business 
Enterprise) 

•	 ACDBE (Airport Concession Disadvantaged 
Business Enterprise) 

Achieving workplace equality is an ongoing pursuit, not a destination. We continue to take a thoughtful, data-
driven approach to improving our culture, ensuring we foster a safe, inclusive environment where everyone is 
welcome and lifts each other up.

I purchased my first home in July 2025, making the jump from a small  
apartment to an urban home in Denver. It was such an exciting milestone, 
but as our living space grew, so did our need for furniture! The Cotality 
Homeownership Program was a huge help - the stipend allowed us to get a 
much larger couch right away, which truly made the new house feel like a 
home.

Beyond the financial support, it was incredibly rewarding to apply what 
I do professionally to my personal life. Working on the insurance side of 
the business, I leveraged insights from Araya and other Cotality tools 
to understand the property’s risks and history before signing. It really 
highlighted how deeply Cotality impacts the property ecosystem and made 
the whole process feel much more secure.
Jamie Knippen
technical sales director, underwriting–spatial and hazard solutions (Remote)
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Employee engagement and recognition

1	 Culture Amp All Industries (Global)

Cotality is no ordinary company, and we don’t have ordinary team members. To take 
intelligence beyond bounds, we foster a culture where community, engagement, and 
recognition serve as our primary pillars. We believe that innovation is only possible 
when our people feel heard, valued, and inspired to set the pace.
We strive to be a world-class workplace where 
employees feel excited to contribute every day. This 
journey is fueled by constant feedback, primarily 
through our engagement surveys. At Cotality, these 
aren’t just metrics; they are mandates. Leaders 
throughout the organization pay close attention to 
the results, often making significant changes based 
on the direct voices of our team.

The data shows that this strategy is working. In the 
past four years, our overall engagement scores have 
increased by 14 points. Additionally, we regularly 
outperform our benchmarks, rating seven points 
higher than the global average engagement score1. 

Cotality Connect
Cotality Connect groups are designed to link people within and across the company to create a cohesive, 
inclusive culture. Each group is anchored by a designated Connect leadership team that champions an 
environment of engagement, wellness, and growth for all employees.

While these groups host major sitewide events like Cotality Cares Day, they also play a critical role in taking 
our culture “beyond bounds” through localized community efforts. In 2025, this included cultural celebrations, 
appreciation events, and team-building exercises, as well as a 
special “We are Cotality” celebration to mark our global rebrand.

Cotality Employee Engagement
2022–2025

6633%% 6688%% 7700%% 7733%% 7744%% 7766%% 7766%% 7777%%

Q2
'22

Q4
'22

Q2
'23

Q4
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'24
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'24

Q2
'25

Q4
'25

© 2026 Cotality 1

Employee engagement

+13pts
over
last

3 yrs

At Cotality, there’s space for 
everyone to shine! The people 
here are genuinely kind, 
supportive, and innovative; you 
know they have your back and 
are rooting for you no matter 
what your role is or how long 
you’ve been in it. Our colleagues 
care about each other as human 
beings and lead with a lot of 
heart, transparency, and trust. 
That’s something you don’t find 

every day and I’m so 
grateful to be here!
Breanna Abate
director, internal 
communications (Remote)

https://www.cultureamp.com/science/insights/all-industries-global
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By empowering localized leadership, we can customize our events to 
meet the unique needs of each community, led by those who know it best. 
Allowing each location to maintain its own personality while remaining 
connected to our global mission is a hallmark of our culture. 

Employee Resource Groups
Another way for team members to share connection and intelligence 
across locations, functions, and businesses is through our seven Employee 
Resource Groups (ERGs). These strong communities of members and allies 
offer engagement opportunities to make an impact through education, 
celebration, and service.

30% of Cotality employees participated in at least one ERG in 2025.

Our ERGs are each sponsored by an executive leader and HR partner, but 
they are led by a team of volunteers. There are many benefits to joining an 
ERG, including networking, career development, mentoring, and community 
service opportunities throughout the year. We now have seven ERGs:

•	 Promoting a Respectful, Inclusive and Diverse Environment (PRIDE) 

•	 Hispanic or Latin Alliance (HOLA)

•	 Asian, Social, Culture, Empowerment, Networking, Development (ASCEND)

•	 SERVE (supporting Military, Veterans & First Responder communities)

•	 African-American Leadership & Learning (AALL) 

•	 Women’s Business Council (WBC)

•	 MINDMatters (supporting mental health & neurodiversity)

Every year, each ERG hosts a banner event, celebrating culture and providing 
an educational opportunity for new participants. Some of these include Lunar 
New Year, Diwali, Women’s History Month, Mental Health Awareness Month, 
Pride Month, Hispanic Heritage Month, Juneteenth, Veteran’s Day, and many 
others. Additional events occur throughout the year, such as networking 
events, volunteer events, career building workshops, and any other creative 
ways our teams can find new ways to connect.

The WBC hosted a panel 
of Cotality female leaders 
to share their stories and 
experiences on “How I Got 
a Seat at the Table”. Each 
person had direct context 
to share with our members 
to learn ways to promote 
and grow their careers 
within Cotality. I really 
appreciate the 
commitment Senior 
Management shows to our 
ERGs and their willingness 
to make themselves 
available to help 
employees belong and 
grow.

Rebekah 
Champagne
principal, product 
management 
(Oklahoma City, Okla.)
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Great Places to Work 
Cotality has been certified as a Great Place to Work® in six countries: 

•	 Australia
•	 Canada
•	 Great Britain

•	 India
•	 New Zealand
•	 United States

Great Place to Work® is the most definitive “employer-of-choice” 
recognition that companies aspire to achieve. It is the only recognition 
based entirely on what employees report about their workplace experience 

– specifically, how consistently they experience a high-trust workplace.

In 2025, 86% of employees said Cotality is a great place to work— more 
than 25 points higher than the average U.S. company.

“Great Place To Work Certification is a highly coveted achievement that 
requires consistent and intentional dedication to the overall employee 
experience,” says Sarah Lewis-Kulin, the Vice President of Global 
Recognition at Great Place To Work. She emphasizes that Certification 
is the sole official recognition earned by the real-time feedback of 
employees regarding their company culture. “By successfully earning 
this recognition, it is evident that Cotality stands out as one of the top 
companies to work for, providing a great workplace environment for its 
employees.”

But you don’t have to take our word for it. Here’s what some of the 
employees had to say about what makes working at Cotality so great: 

•	 “MINDMatters has been a game changer for me - an ERG around 
mental health is not something I’ve ever heard of or experienced 
anywhere else.”

•	 “The people are kind, they care, and they help you grow. It is the first 
company I have worked at that genuinely feels like it has a culture. I 
am very proud to tell people I work here and I look forward to the 
opportunities I receive from the company to grow and develop 
professionally and personally.”

•	 “Cotality has the most empathetic leadership team I have ever worked 
for in my more than 25 years. They definitely care about their people.”

•	 “Flexibility in work to promote work life balance, I don’t feel punished for 
having to take care of my child in the middle of the day. Management 
treats me like a human, not just a number.”

•	 “Management is committed to open and consistent communication, 
where all team members have equal access to information. This 
avoids reliance on informal channels or selective sharing, ensuring that 
transparency is intentional, inclusive, and empowering.

91% of employees say you’re made to feel welcome when you join the 
company Find this and more on the Great Place To Work website.

AUG 2024-AUG 2025
USA

See why Cotality is a 
Great Place To Work

https://www.greatplacetowork.com/certified-company/1288489
https://www.greatplacetowork.com/certified-company/1288489
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Glassdoor Best Led Companies
At Cotality, taking intelligence beyond bounds is a mission powered not just  
by technology—but by our people. Our leadership is deeply committed to 
those who think big, innovate, and transform raw data into actionable 
intelligence that makes the impossible possible every day. 

We are proud that this internal dedication to our world-class talent has 
been recognized externally, confirming that when we empower our people, 
we truly push the boundaries of what is possible.

Cotality was one of Glassdoor’s Best-Led Companies among large companies with more than 1,000 
employees, for the second consecutive year, as rated by our U.S. employees. Cotality was ranked #48 on the 
annual Glassdoor Award List of Best-Led Companies in 2025.

Unlike other workplace awards, this award is entirely based on the feedback our employees have voluntarily 
and anonymously shared on Glassdoor.

In anonymous reviews of Cotality, common themes are our strong culture, focus on work-life balance, and 
career growth opportunities. “This company isn’t just a place to work; it’s a place to grow,” said one employee 
review. These reviews were the basis of Glasdoor’s analysis for the recognition. Other comments from 
employees include: 

•	 “The company genuinely cares about the people. The wellness days are amazing, we have tons of paid 
time off for volunteering, people are really pretty nice across the entire company and there is a spirit of 
innovation in the air.”

•	 “Cotality’s focus on cutting-edge tools has allowed me to stay hands-on with the latest technologies, 
including Google Cloud, BigQuery, Airflow, Dataflow, Jenkins, Terraform, Ansible, and Python. It’s been a 
rewarding journey of continuous learning and innovation.

•	 “There has been a clear, strategic effort to strengthen our security program, adopt cutting-edge tools, 
and create clear, engaging communications to raise awareness of both current and emerging threats. It’s 
encouraging to see such a proactive approach—security isn’t just a checkbox here; it’s a culture.”

Additional recognition
We believe in recognition for a job well done. Here are a few of the ways we make that happen.

The Pinnacle Award is our annual company-wide recognition for team members, designed 
to showcase exceptional achievements by our employees across the globe. These teams and 
individuals deliver excellence that goes above and beyond their regular day-to-day roles by 
exemplifying our core values.

Additionally, we empower team members to recognize each other for their achievements 
throughout the year. Bravo!, our internal award platform, allows team members to shine a 
spotlight on colleagues’ outstanding performance and everyday excellence.

In 2025, 99% of employees activated their Bravo! accounts, with 77% engaging on a monthly basis. This 
high level of participation drove over 71,000 recognitions across the organization, translating into more than 
$1 million in rewards distributed to employees.

http://www.glassdoor.com/index.htm
https://www.glassdoor.com/Award/Best-Led-Companies-LST_KQ0,18.htm
https://www.glassdoor.com/Reviews/Cotality-Reviews-E30994.htm
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In addition to internal recognition, we are proud to have received numerous awards for our leaders and 
products, including:

Forbes
•	 America’s Best Employers 

for Women

•	 Best Large Employers

•	 Best Employers for 
Company Culture

HousingWire Rising Stars	
•	 Marc-Antoine Juaneda
•	 Sunny Ramamurthy

HousingWire Rising Stars	
•	 Adam Solarz	

HousingWire Vanguard 
Award	
•	 Selma Hepp

HousingWire Tech100
•	 Mortgage

HousingWire Tech100
•	 Real Estate

T360 SP 200
•	 Kevin Greene

Tech 200
•	 Business Systems  

(Data Solutions) Trestle™

•	 Top of the Funnel  
(Content Marketing) 

•	 Prospects CRM®  
(Housing Market Reports)

•	 Araya™  
(Neighborhood Information)

CRE Tech RETA Awards

RISMedia Newsmakers	

Proptech Association Australia

•	 Established Proptech  
of the Year: Cotality

•	 Most Innovative Proptech: 
Established Valuation & 
Financial Solutions -  
Cotality SMARTval

Ashden	
•	 Outstanding Achievement in 

Renewable Energy: Cotality 
UK

One OC 
•	 Civic50

Best Places to Work  
in Oklahoma 2025
•	 Large Companies (#10)

Stronger Together Oxford
•	 Community Partner of the Year

DataIQ 2025
•	 Most Innovative Use of AI (Solution Provider)
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We are 
Cotality
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Strong governance and oversight

Our work plays an important role in society, and as such, we know that strong 
governance and oversight keeps us focused on furthering our impact in a 
responsible way. 

Environmental, Social, and Governance Committee
In 2023, Cotality established the Environmental, Social, and Governance Committee (ESGC) via charter, 
which provides oversight of Cotality’s ESG Program. The ESGC is co-chaired by two Cotality senior 
executives. Currently, that’s our Chief Brand and Communications Officer and Chief Legal Officer. The 
committee also includes other executives and representatives from compliance, technology, public 
policy, human resources, vendor management, real estate, and research and development. Having broad 
representation ensures well-rounded approaches to ESG related conversations and actions that will be 
impactful across the organization. 

As required by its charter, the ESGC meets routinely to discuss the status of the ESG program and provides 
updates to the Executive Committee. 

The accomplishments of the ESGC in 2025 include: 

•	 Successfully completed two external ESG 
Program Assessments.

•	 Submitted the Climate Related Financial Risk 
Report for California.

•	 Completed submission to Carbon Disclosure 
Project (CDP).

•	 Updated Standard Information Guide to allow 
clients to self-serve to obtain responses to 
common ESG-related questions.

•	 Started reporting Scope 3 emissions.

As part of the program, we continue to look at external tools and resources that can be leveraged to enhance 
our ESG efforts. 

At Cotality we have many additional policies and resources in place to govern our actions, such as: 

•	 Code of Conduct: To outline some of the principles we follow at Cotality to allow and encourage all 
employees to perform their duties in an efficient, effective, respectful, and safe manner.

•	 Ethics & Compliance Hotline: A 24/7 toll-free phone number and a web-based system called EthicsPoint 
employees can access anonymously if they are uncomfortable discussing concerns face-to-face. 

•	 Charitable Giving Guidelines: To provide guidelines for charitable giving by established employee 
resource groups (ERGs), Cotality Give More groups via local Company Connect chapters, and other 
Company-sanctioned engagement groups.  

•	 Flexible Working Model: To provide essential information associated with the Company Flexible Working 
Model (FWM) including clarification of the terms and work expectations of this program. The FWM allows 
for flexibility of on-site collaboration and remote working experience.   

•	 Public Policy and Industry Relations Policy: To ensure that political activities are conducted in a 
manner consistent with both the law and the Company’s core values, and to protect and/or enhance 
equity holder value. 



2026 Cotality Impact Report 26Strong governance and oversight

Additional Risk Mitigation 

Board of Managers
To maximize long-term Company value, the Board’s responsibilities include oversight of our key risks and 
management’s processes and controls to regulate them appropriately. Our leadership team, in turn, is 
responsible for the day-to-day management of risk and implementation of appropriate risk management 
controls and procedures. Although risk oversight permeates many elements of the work of the full board, the 
Board has delegated to certain committees specific risk oversight matters.

Audit Committee
The Audit Committee has the most direct and systematic responsibility for overseeing risk management. The 
Audit Committee charter provides for a variety of regular and recurring responsibilities relating to risk, including:

•	 receiving reports from management and the internal audit function regarding the adequacy and 

•	 effectiveness of various internal controls reviewing periodically with internal counsel legal and regulatory 

•	 matters that could have a significant impact on us and could indicate emerging areas of risk;

•	 overseeing accounting and risk management processes, including receiving regular reports from our Chief 
Legal Officer; and

•	 discussing with management our guidelines and policies with respect to risk assessment and enterprise 
risk management, including our major risk exposures and the steps management has taken to monitor and 
control such exposures.

In performing these functions, the Audit Committee regularly receives reports from management (including 
the Chief Executive Officer, the Chief Financial Officer, the Controller and the Chief Legal Officer) and internal 
auditors regarding our risk management program (which incorporates our compliance, information & cyber 
security, and business continuity programs), extraordinary claims and losses, and significant litigation. The 
Board receives updates on risk oversight from the Audit Committee and members of management.

Compensation Committee
The Compensation Committee oversees our compensation policies and practices and has assessed whether 
our compensation policies encourage excessive risk-taking. The Compensation Committee has concluded 
that these policies and practices are not reasonably likely to have a material adverse effect on us. In arriving at 
that conclusion, the Compensation Committee considered, among other factors:

•	 the metrics used to determine variable compensation;

•	 the portion of variable compensation paid in equity, which is either time-vested or tied to the achievement 
of long-term Company objectives;

•	 the amount of compensation paid as sales commissions and the number of people to whom such 
compensation is paid; and

•	 controls, such as pricing limits, a recoupment policy and financial reconciliation processes for sales crediting, 
quality checks that we employ and the approval process for certain compensation-related activities.
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Artificial Intelligence Governance Committee
In 2023, Cotality established the Artificial Intelligence Governance Committee (AIGC) via charter, which 
provides oversight of Cotality’s AI Program. The AIGC is co-chaired by two Cotality senior executives. 
Currently, that’s our Chief Legal Officer and our Chief Compliance Officer. The committee also includes other 
senior executives such as, the Chief Data & Analytics Officer, Chief Technology Officer, Chief Information 
Security Officer, and the Chief Brand & Communications Officer. The committee is also represented by 
leaders from privacy, data science and analytics, product marketing/development, legal, compliance, human 
resources, and public policy. As required by its charter, the AIGC meets routinely to discuss the status of the 
AI program and provides updates to the Executive Committee on a routine basis. A subcommittee has been 
established, the Artificial Intelligence International Committee, which first reviews and approves AI-related 
requests from Australia, New Zealand, and United Kingdom.

Enterprise Compliance Committee
Cotality’s Enterprise Compliance Committee (ECC) provides oversight of the Enterprise Compliance 
Program. The ECC is chaired by the Chief Compliance Officer and includes all members of the Executive 
Committee. The ECC meets quarterly, per its charter, to discuss Compliance-related topics, such as: 
Compliance Management System (CMS) pillars, key areas of focus, watch items, and hotline complaints. 
Topics that are discussed may be shared with the Cotality Board. Subcommittees have been established, 
called Business Compliance Committees (BCC), which provides oversight of status of the CMS pillars 
within certain functional areas within Cotality. Enterprise Compliance Senior Leaders chair these 
subcommittees and participants include Senior Leader from the functional area.

Enterprise Risk Management Executive Committee
Cotality’s Enterprise Risk Management Executive Committee (ERMEC) works within the Enterprise Risk 
Management Framework to identify risks to Cotality and provide oversight of these risks, directing response 
strategies, as necessary. The Chief Legal Officer is the executive sponsor for the ERMEC, and it is chaired by 
one of Cotality’s Associate General Counsels. The committee includes the Chief Financial Officer, Chief Data 
Officer, Chief Enterprise Operations Officer, Chief Human Resources Officer, Chief Technology Officer, Chief 
Information Security, and Chief Compliance Officer. The ERMEC meets at least quarterly, per its charter.

Enterprise Data Governance Committee
Cotality’s Enterprise Data Governance Committee (EDGC) provides oversight over the acquisition, production, 
definition, distribution, and use of the data assets to deliver quality products and solutions to our clients. 
The executive sponsor of the EDGC is the Chief Data and Analytics Officer (CDAO), and it is chaired by a 
senior leader in Data Operations. The committee includes senior leaders from data operations, compliance, 
information security, finance, technology, data science and analytics, and product marketing/development. 
The EDGC meets at least quarterly, per its charter.

Model Governance Committee/Model Review Committee
Cotality’s Model Governance Committee (MGC) and Model Review Committee (MRC) are two separate 
routines to review and provide oversight of models used in conjunction with Cotality’s products and solutions. 
The committees include senior leaders from legal, compliance, product marketing/development, and data 
science and analytics.
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About Cotality
Cotality accelerates data, insights, and workflows across the property ecosystem to enable industry professionals to 
surpass their ambitions and impact society. With billions of data signals across the life cycle of a property, we unearth 
hidden risks and transformative opportunities for agents, lenders, insurers, governments, and innovators. Get to know 
us at cotality.com.

© 2026 Cotality. All Rights Reserved.

Cotality™, the Cotality logo, Intelligence beyond bounds™, Hazard HQ Command Central™ and Weather Insight™ are the trademarks of CoreLogic, Inc. d/b/a 
Cotality or its affiliates or subsidiaries. All other trademarks are the property of their respective holders.

The statements and information in this report may not be reproduced or used without express accreditation to Cotality as the source of the information. For 
more information, visit Cotality.com or call (866) 774-3282.

2025 by the numbers

   
65%
of Cotality office spaces are LEED certified  
(or local equivalent).

1,600+
employees in seven countries participated 
in volunteer time off.

  
40+
girls participated in Project Scientist  
at Cotality.

12,000+
nearly 12,000 volunteer hours spent with  
200+ unique philanthropies.

  
7
Employee Resource Groups  
(ERGs).

86%
of employees say Cotality  
is a great place to work.

  
33%
of Cotality employees participated  
in at least one ERG in 2025.

10
well-being half days  
per year.

http://www.cotality.com
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